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Editor’s Note 
“A woman with a voice is, by definition, a strong woman.” 

‘Business & Beyond’ magazine aims to provide a platform through which 

students, faculty and industry experts can articulate their perspective on various 

realms of the business world. The magazine endeavours to embody the ideals 

and content of the establishment itself through its originality of conception, 

excellence of writing and visual presentation, and dedication to authenticity, 

healthy expression, and editorial consistency. 

The entire editorial team strives towards providing a magazine which is a true 

representation of students' work and share with you some interesting articles 

giving insights of the business world. We stand to spread knowledge with each 

edition and keep on trying to improve and learn from the same. 

This edition is a special one with the theme 'Unstoppable Women' wherein we 

have collaborated with the Women Development Cell of VESIM, and are 

celebrating women and their immense strength, power and resilience and talk 

about how they inspire us. 

I would like to thank everyone who contributed for the magazine and wish for 

such an enthusiastic participation in the future as well. My special gratitude to 

the editorial team who worked endlessly for content creation. I would also like 

to express my gratitude to all the authors of the articles in this magazine. I also 

extend my thanks to the industry experts, for sharing their invaluable views and 

wisdom. We always aim to extend our reach in providing more articles and 

increasing our base of devoted readers and writers.  

The editorial board invites feedback and advice to help enhance the magazine's 

content. The feedback can be shared at blogsbab.vesim@ves.ac.in 

Be true to yourself, inspire others, and create a masterpiece every 

day. 

 

 

 

 

 

Shivika Gupta, 

Editor – “Business & Beyond” 

VESIMSR 

mailto:blogsbab.vesim@ves.ac.in
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Message from The Director 
 

It gives me great pride to introduce Business & Beyond’s 

Fourth Edition. Business & Beyond is a quarterly 

publication, providing students with a platform to 

contribute their thoughts and flood their innovations. Many 

have talents unknown to them, and this is one platform to 

unleash such dormant talents and make known their 

capabilities.  

 

VESIM Business School has always pursued a multidisciplinary approach that 

focuses on market trends, technologies, corporate ethics, and core values that 

contribute to all round development of a student.  

 

I congratulate the Magazine Team and the faculty for their tireless efforts that 

have come to fruition in the form of this magazine. I wish them all success and 

hope that this tradition that has been set by the current students will be carried 

through by the following generation of students to come.  

 

We look forward to having more readers and more contributions from our 

readers to share the knowledge and experience with students and society at 

large.  

 

 

 

Dr. Satish Modh, 

Director 

VESIMSR  
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Chairperson’s Note 
 

'Business & Beyond’ is a student-driven magazine focused 

on creating awareness of the current affairs associated with 

the dynamic business world. The magazine includes current 

scenarios and analysis of the upcoming trends.  

 

‘Business & Beyond’ also hosts a Pan-India article writing 

competition, ‘Varnan’, to help students to express their 

viewpoints and to improve their writing skills.  

The vision of the magazine is to create an array of distinct perceptions of 

corporate and management dynamics, all under one roof.  

I am enormously proud of Team for their wonderful efforts, commitment, and 

diligence towards their sense of ownership for publishing ‘Business & Beyond’. 

A very hearty congratulations to Kashish Tilokani, who is the winner of Varnan’s 

Call for Articles. We are happy to feature the article penned by Kashish Tilokani, 

and the articles of four special mentions from Varnan’s Call for Articles, Vedansh 

Dubey, Atifa Arshad, Saira Martha Philip and, Prithvi Shah, in this issue. We are 

overwhelmed by the response that we have received from all of you and 

encourage you to write to us with the same enthusiasm. 

We would also like to hear back from our esteemed readers on how they found 

our first edition. Please do write to us if you want some specific topic to be 

covered in our magazine. We value your feedback as it helps us to constantly 

improve and write better! 

  

Enjoy Reading! 

 

Dr. Kavita Kanabar, 

Faculty In-Charge - “Business & Beyond”. 

Associate Dean - General Management Cell 

VESIMSR  
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Cell President’s Note 
 

“Purpose fuels Passion.” ‘Business & Beyond’, serves as a platform for 

management enthusiasts to unleash their creativity and passion through business 

articles. 

On behalf of General Management Cell, I present to you the Fourth issue of 

‘Business & Beyond’ with the theme “Unstoppable Women”. 

Today's woman has slowly started recognizing her true potential. She has started 

questioning the rules laid down for her by the society. As a result, she has started 

breaking barriers and stereotypes. Today, women have excelled in every field 

from social work to space. There is no arena, which remains unconquered by 

women. Whether it is politics, sports, entertainment, literature, technology 

everywhere, its women power all along. This edition of ours is dedicated to the 

Unstoppable Women of our society.  

‘Business & Beyond’ constantly strives to provide articles that are thought 

provoking and that add value to our management education. This magazine 

encourages students to bring out the hidden creativity and talent in them. The 

magazine is published with a unique theme every academic quarter dedicated 

towards raising knowledge of business sector. 

On behalf of the Magazine team and the Blog team, I take this opportunity to 

thank everyone responsible in making this magazine a reality. We hope we meet 

your expectations and get bigger and better through the editions to come.  

Happy Reading! 

 
Ameya Sudhakar Badwaik 

Student President  

General Management Cell, 

VESIMSR 
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Cell Vice President’s Note 
 

“Women are the real architects of our society.” 

On behalf of the General Management Cell, I present to you the fourth edition 

of ‘Business & Beyond’. ‘Business & Beyond’ constantly strives to provide articles 

that are thought-provoking and that add value to our management education. 

Published with a unique theme every month. These themes include Leadership, 

Innovation, Corporate Social Responsibility, Sports Management, Technology 

and Trends, Change Management, and so on. This time we are going with the 

thought-provoking concept of UNSTOPPABLE WOMAN! 

Women empowerment can be defined as promoting their sense of self-worth, 

their ability to determine their own choices, and their right to influence social 

change for themselves and others. It is closely aligned with female empowerment 

- a fundamental human right that’s also key to achieving a more peaceful, 

prosperous world. 

Our aim has always been to make valuable contributions in terms of leadership 

skills so that we become more efficient and not only efficient but also make our 

team members more vigorous to think on some unique concept so that they will 

find their hidden talent and creativity which is ultimately useful for them to 

become a good individual 

On behalf of the Magazine team and the Blog team, I take this opportunity to 

thank everyone responsible for making this magazine a reality. We hope we meet 

your expectations and get bigger and better through the editions to come. 

 

 

 

 

 

 

 

Harshad Patil 

Student Vice President  

General Management Cell, 

VESIMSR 
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So close, yet so far! 
 

The 8th of March is marked as International Women’s Day keeping alive its 

motto to achieve gender equality and create a better space for women. The last 

few decades have seen a significant number of people come forward and take a 

stand for women to be treated equally as men. Despite the notable efforts taken, 

gaps still persist. An unbroken trend has been seen in the differential treatment 

expressed towards women of colour, women with disabilities, indigenous 

women, and members of the LBTQI+ group. Today, despite the advances in 

women’s leadership, agency, and economic positioning, violence against women 

and girls continues to be widespread across the world. 

Since the dawn of civilization, women have been considered inferior to men. 

Irrespective of the development and progress of a nation, women in most 

countries are looked down upon as adding value only in the domestic sphere. 

Women today have reconsidered their place in society and have and have 

revolted to achieve the position as equals with men. Women's empowerment 

and independence, including the necessary enhancement in their political, 

economic, and health status, are all essential goals in and of themselves.  

 

Despite the encouragement and empowerment, women in rural parts of India 

and underdeveloped countries have no support. They are conditioned to be 

dependent on their spouses making them miserable. A large percentage of 

women are illiterate and many girls are dropped out of school and forced into 

marriage. "Everyone has the right to education," said the Universal Declaration 

of Human Rights more than 40 years ago. Despite the efforts by governments 

and independent organizations throughout the world, there are around 960 

million illiterate individuals worldwide, with women accounting for two-thirds. 

This not only is a deprivation of rights of women and their suppression but also 

stunts the overall growth of a nation as women have plenty to contribute. As 

Malala Yousafzai said, “We cannot all succeed when half of us is held back.” 

 

Progress on gender 

equality has been 

visibly uneven. 

Proponents who state 

otherwise and claim 

that women are 

taking over the world 

must glance at the 

data. In terms of 

employment, equal 

pay, and political 
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representation, women severely lag. There is a huge stigma around women 

entering politics. Because this is where laws and regulations that influence both 

males and females are formed, a lack of political voice must be countered. In a 

speech on International Women's Day in the United Kingdom, Dame Helena 

Kennedy, QC said: 

“You don’t have to believe in patriarchy to realize that the law was made by men 

and is dominated by men and that the same goes for parliament. This means that 

in all the making of the law, women are largely absent. It is not surprising that 

the law doesn’t work for women.” 

 

People often use gender equality and gender equity as interchangeable terms 

without realizing that to achieve gender equality we must first establish gender 

equity. Gender equity is being fair to men and women in all respects and there 

is a wide gap to cover to achieve this equity. At workplaces it is often noticed 

that women are treated as incapable of handling technical work or even when 

women hold higher positions, their leadership style or authority is often 

questioned. The fight for equality is a long one and will persist until people stop 

assigning specific colours and associating particular jobs to a particular sex. The 

need is to start celebrating the victories and encourage women to succeed in 

doing whatever they do. 

 

Gender equality goes 

hand in hand with long-

term development and is 

necessary to meet 

universal human rights. 

Anyone who curbs the 

rights of a woman is 

deemed to be put into 

prison. However, these 

changes don't come that 

easy. The law-and-order 

process must be 

expedited to punish the 

unjust and let the women live in liberation.  

 

Gender discrimination in all spheres must be eradicated and to build an inclusive 

community we must start in childhood. Learning starts at home. Every child and 

adult must consciously work towards making our society a better place for 

women to grow in.  
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As the UN Secretary-General António Guterres says, “It is time to stop trying 

to change women and start changing the systems that prevent them from 

achieving their potential. Our power structures have evolved gradually over 

thousands of years. One further evolution is long overdue. The 21st century 

must be the century of women’s equality.”  

 

                                                                                                                                     

 

 

 

 

 

Anjali Nair 

PGDM 2020-2022 
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The Barefoot Run 
 

The first memory most people have is of their mother, the nourishment and 

care a child gets from their mother makes them feel secure, away from all the 

fears of the World.  As I grew old, I heard about many amazing women. From 

Rani Laxmibai, Sarojini Naidu, Savitribai Phule to Kalpana Chawla & PT Usha. I 

never understood what the fuss was all about the Woman empowerment 

movement until I came to know the reality of what a woman has to go through. 

It is difficult to imagine the world today without Computers but did you know 

the first computer programmer was a woman named Ada Lovelace in 1840s. 

Savitribai Phule went across the tide in educating women during British rule by 

opening 18 schools for girls. She is also regarded as the first female teacher of 

India and the list goes on. So much has been written about the life of such 

amazing women. But recently I came across the life of a woman from rural India 

whose story touched my heart which I'll share with you here. 

 Lata Bhagvan Kare was a sixty-five-year-old resident of a small village located in 

the Buldhana district of Maharashtra. Her life was simple. She and her husband 

would go daily to a landowner’s farm and make just enough to survive; their 

house was small, but the food they got from the farm filled their stomachs. 

The small amount of money they had saved throughout their lives was spent on 

getting their daughters married. Now that their responsibilities were complete, 

they enjoyed the simple pleasures of life and each other’s company. They were 

inseparable and understood each other completely. Their relationship was a 

testament of the principle that you did not need luxury to be happy. 

One day after coming back from the farm, her husband told her that he did not 

feel so well. She tried all sorts of herbal medicines to help him, but he would not 

get better. The local government hospital diagnosed him with a serious infection, 

and they recommended that she go to a bigger hospital that had more facilities 

to do further tests. Lata was bewildered. They hardly had enough money for the 

fare to get a ride to the hospital, let alone the expensive tests prescribed by the 

doctors. With tears in her eyes, she told her husband the news and felt 

overwhelmed with helplessness. How could she let her husband die in her arms? 

Plucking up her courage and leaving her ego at the door, she then begged from 

her neighbours and relatives to gather some money. The next day she visited 

the district hospital. After an examination, the doctor handed her a list of further 

tests and prescribed medications. Lata sank back to her chair. I have no money, 

I have nowhere to go, how will I afford this? she thought.  
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With tears in her eyes, they walked out of the hospital. They stopped by a 

samosa-wallah at the bus stop. All Lata could think was this could be her 

husband’s last meal. Suddenly the newspaper in which the samosa was wrapped, 

she saw the headline: ‘Baramati Marathon: Prize Money Available’. Her heart 

skipped a beat. 

The next day as everyone lined up at 

the start of the race, in their running 

gear, Lata Kare stood there in her 

Maharashtrian-style sari. Barefoot, and 

with tears in her eyes, she argued with 

the organizers to allow her to run in 

the marathon, but they refused. She 

was sixty-five! In trying to save her 

husband, they did not want her to pass 

away. After an hour of pleading, they 

agreed to let her run & pinned a 

number on her clothes. As she began 

running, people laughed at her. Many of 

them thought she must have come 

with her daughter or son to have them 

participate in the race. She took no 

notice of the other sniggering 

competitors. 

 It was a sight for sore eyes. Teenagers and young adults who had been practicing 

for months for this race lined up next to an old lady who had hitched her sari 

above her ankles. She had never run a race in her life, to say nothing of a 

marathon. She could not think of anything else, but the love she had for her 

husband. The race started and Lata ran like the wind with one focus. Her feet 

began to bleed, her sari became soaked with sweat, but she kept running. It 

would have been an achievement even if she could just finish the race. The 

people who witnessed this spectacle cheered her on. 

There was no award for participation but she had done it! The organizers of the 

race could not believe that Lata Kare, a sixty-five-year-old Maharashtrian woman 

from a small village, had won the race. The crowd on the streets of Baramati 

clapped for her and celebrated her victory. She was a local hero, but she did not 

care for the attention. 
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She collected her winnings, marched into the hospital and got her husband the 

best treatment. As they say the most powerful force in the world is love. Lata 

went on to win for the next two years consecutively, but that’s another story. 

 

 

 

 

 

Harsh Singh 

MMS 2020-22 
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Womanspiration 
 

As if it isn’t already challenging being a woman, most women deal with terrible 

atrocities committed against them and keep a smile on their faces in spite of the 

pain. So, this 8th of March, I wish every woman in the world a very happy 

women's day. 

Hello readers, hope you guys are well and are having fun, irrespective of your 

gender. The thought of why women's day is celebrated got me thinking about 

the inspirations that I have had throughout my life. Most of them turned out to 

be women. Although we do not need a day to celebrate being a woman, I feel 

that’s the least we can do. 

I have had many inspirations growing up 

who are women. The list is long but I 

would like to write about a few who 

have genuinely impacted me and 

continue to inspire me. 

The first woman to inspire me was the 

one that gave me birth, she has made me 

the man I am. She taught me the 

importance of manners; she is the 

gentlest individual that I have ever come 

across. She taught me how to deal with 

adversity and how to always follow my 

heart. In spite of all the troubles she 

faced, she always had a smile on her face 

when she saw me.  

The second unstoppable woman who 

inspired me was “Bachendri Pal”. I had read about her in the early life of my 

schooling and she has been one of my role models since then. She taught me 

about perseverance, believing in one’s self, and always wanting to push the limits. 

She was the only one from her camp that started her journey along with her 

Sherpa Ang Dorjee early in the morning. She went on to become the first Indian 

woman to climb Mt. Everest on the 23rd of May, 1984. 

The third unstoppable woman to inspire me was Mrs. Sudha Murthy, the one 

who helped build a company that is worth more than 100 billion dollars. She 

taught me to always dream big. She also taught me how to be humble with my 

achievements as she is a teacher, author while also being the chairperson of 

Infosys and always strives to be a better person and help others. 
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And lastly, I want to thank all the women in my life who are always there for me 

and continue to inspire me in whatever endeavours I want to achieve. 

Women are the most gentle, loving, and caring creatures on this planet, without 

them, this planet would genuinely become the planet of the apes. 

 

 

 

 

  

Aayushmaan Joshi, 

PGDM 2020-22 
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“I am not the woman president of Harvard; I am the 

president of Harvard.” 

 
"A woman is human. She is not better, wiser, stronger, more intelligent, more 

creative, or more responsible than a man. Likewise, she is never less. Equality is 

a given." 

We talk about women empowerment and how today women are excelling in 

every field be it sports, entertainment, business, science, education, politics, 

space and even the armed forces. Then why are we still battling gender 

inequality. 

Why has no country in the world today achieved total gender equality? Why in 

most of the countries more than half of the population faces some form of 

discrimination because they’re female. Why is there such high rate of crime 

against women? Why does gender parity and gender wage gap still exist? 

This is because the problem lies at the grassroot level seeped in age old 

mentality, traditions and culture. In developing countries, gender inequality is 

holding millions of girls and women back from reaching their full potential, 

preventing them access to education and healthcare, a platform to voice their 

opinions, and the right to decide their own future.  

To completely eradicate the problem, we need to tackle it at the grassroot level 

itself. It is high time that men realise the part they must play in the fight against 

gender equality and join in with the voices and actions of the women who are 

trying to re-shape society in the interests of us all. 

Men play a crucial role in 

raising the next generation of 

boys. I urge you to set the 

right example. 

Be conscious of how you 

speak to and about women at 

home, school and elsewhere, 

to ensure you are not 

reinforcing negative 

stereotypes. Respect the work 

your mothers, sisters and daughters do at home and offer to share the workload. 

If boys are raised with this school of thought they will grow up to be men who 

respect and consider women as their equals. 
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I encourage young people to use their voices to spread awareness around issues 

faced by women. One of the most important issues is lack of access to menstrual 

hygiene products and the awareness about periods. This leads to young girls 

dropping out of schools and ultimately remaining uneducated. This further leads 

to poverty and unemployment. Period poverty is about access. Not just access 

to menstrual hygiene products but also to education around menstruation. This 

is an extremely stigmatized and taboo topic in India, which leads to 

misinformation and perpetuation of age-old customs and myths harming women. 

Educating yourself about the problem moves you one step closer to the solution. 

Educate those around you about the issues faced by women today, and 

encourage them to support the cause. Even the smallest acts of resistance can 

make a difference. Call out inequality and stand against sexist attitudes and 

stereotypes.  

When girls are valued less than boys, women less than men, they face multiple 

risks throughout their lives – at home, at work, at school, from their families 

and from strangers. Gender-based violence is a major consequence of gender 

inequality. It is a worldwide phenomenon. 

Gender equality will help in 

abolishing poverty that will 

create more equal 

economies, fairer societies 

and happier men, women 

and children. It is more than 

just a fight for equal rights it 

is a prerequisite for meeting 

the challenge of reducing 

poverty, promoting 

sustainable development and 

building good governance. 

We need the talent and insights of girls today to lead our businesses tomorrow. 

That’s why expanding educational opportunities for girls isn’t charity. It’s a smart 

investment in a stronger global economy and in our future. Vote for more 

women to be represented in government and all forms of leadership. 

A more gender-equal society benefits everyone! Patriarchy damages not just 

women but also men. At this rate, achieving global gender equality will take a 

hundred years. This movement needs all the support it can get, from both men 

and women, old and young, and that support is needed now. 
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So let us all join hands and pledge to fight this age-old mentality and move 

towards a total gender equal society. 

A gender-equal society would be one where the word ‘gender’ does not exist: 

where everyone can be themselves. We must remember that gender equality is 

not a female fight it is a human fight. 

 

 

 

 

 

Shivika Gupta 

MMS 2020-22 
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EXPERT’S VIEW 
 

Unstoppable Women 

What makes someone unstoppable? What is it that goes in to making someone 

who under no circumstance would stop from achieving and moving ahead? I truly 

believe the absence of the fear of failure that makes one so resilient and strong 

mentally that they just become unstoppable. So, when does this fear of failure 

actually disappear/ seize to exist? I think apart from conditioning, environment, 

circumstances and upbringing, the one thing that eliminates the fear of failure is 

having hit the rock bottom/ the lowest level at some point where there is 

nothing left to lose, and the only way is to go up from that juncture. Historically 

we have seen how women across the globe have had to struggle and are still 

struggling to break cultural, religious and even professional barriers to their 

growth. Yet their sheer perseverance is the sign on the unstoppable upward 

journey While truly this journey for women has never been easy, it has given 

some valuable learning that perhaps our male counterparts have had to miss. 

The best example was during the pandemic, where we clearly saw how female 

led countries such as New Zealand, Finland, Iceland, Germany, Denmark, 

Norway, and Taiwan focused on families, children, and vulnerable groups with 

messages of compassion and solidarity and also quickly enacted policies that 

helped cope with Covid-19 more effectively at early stages itself. Similarly, 

research also showed that US States with female governors had fewer Covid-

related deaths than those with male governors. Women leadership is unique in 

that apart from being goal oriented, it is also compassionate, empathetic, and 

enables working out compromises quickly, and the world we live in today, 

demands these qualities for survival. I can absolutely relate to every bit of Jacinda 

Ardern's statement below "One of the criticisms I've faced over the years is that 

I'm not aggressive enough or assertive enough, or maybe somehow, because I'm 

empathetic, it means I'm weak. I totally rebel against that. I refuse to believe that 

you cannot be both compassionate & strong." - Jacinda Ardern, Prime Minister, 

New Zealand to me there is no special category of women called the 

“unstoppable women”, every woman around me today is unstoppable, we 

couldn’t have come this far otherwise.  

Our perception of the self is the most important and that is what we will exude 

to the world outside. Our light comes from within and hence one should not 

expect someone else to take a torch/ spotlight to throw light on us, we are 

capable of shining on our own and need to take up the ownership. As Women, 
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we are very hard on ourselves and when it comes to being ambitious or taking 

career breaks/ quitting too this applies. One has to first put in perspective that 

there is no need to carry any of this baggage at all, and to develop a sense of 

empathy towards yourself and understand that you have the right to make your 

dreams come true and make choices that make you happy professionally and 

personally. The decision of balance is up to you and you have to learn to respect 

that first and others will learn to respect your choices along the way. Women 

do not have to prove their ambition or their reason for being content either.  

The one and only big demon you have to fight today is “I am not good enough” 

(the classic imposter syndrome) and continue being the unstoppable you! 

 

Rachna Ganatra 

Head of Business Development & Strategy 

Social Beat 
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FACULTY CORNER 
 

The Rise of Women means Rise of Nation 

The attitude of the people towards women education has received an outright 

progress in recent times unlike in the past when it was believed that women 

education ends in the kitchen or in their husband’s home. Many have accepted 

the saying that if you educate a man, you educate an individual, but educate a 

woman, you have educated a whole family. This highlights the importance of 

women education. Education is meant to provide and equip an individual with 

the desired knowledge; skills and training that can help the beneficiary attain self-

reliance in decision making and to perform effectively in every task. 

The role of women in the development of any nation state or town cannot be 

overemphasized. This is an attempt to re-emphasis and reawaken the mind of 

humanity on the importance of women education undisputable vehicle for 

sustainable development in the Nation at large, starting from the home. It is 

commonly seen that women are the first teachers of the children-at home. If a 

mother is educated, they play important role in shaping and moulding their sons 

and daughters. This project is aimed at investigating the role of education in 

women empowerment which has implication for economic development in 

Gombe Local Government Area. 

Empowering women can effectively be achieved through education by designing 

and implementing well-planned and organized educational program. This is 

because educational attainment is in no doubt the most fundamental pre-

requisite for empowering women in all spheres of life. Without education they 

will not be able to access well paid formal sector jobs, participate in government 

and gain political influence even perform better in homes. Despite the fact that 

education plays a vital role in the human life, socio cultural practices are still 

strong in the state that Gombe is number among the state with the highest 

female school dropout and those who get married before the age of 18 years 

majority of these dropout never return back to school to complete education, 

learn a trade or acquire vocational skill that will economically empower or make 

them self-reliant. 

  An organization known as Advocate for Youth in the North East saw the 

potentials in the women and believe that they are powerful catalytic for change. 

The organization saw that the women can through education or acquisition of 

skills realize their potentials which will enable them to mobilize other women in 

their locality and address them concerning issues. The issues are on education 
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and economic empowerment, provision of knowledge as to participate fully in 

the community decision making. Nevertheless, a limited number of the women 

who married as adolescents returned to school and they achieved academic 

qualification enable them to take up leadership position in the society and even 

-ventured into politics, some others acquired training and vocational skills that 

made them business entrepreneur thereby contributing to the economic 

development -of their community. 

PROBLEM 

WHY DO WE NEED WOMEN EMPOWERMENT? 

The main problems that were faced by women in past days (and still today up to 

some extent):  

• Gender discrimination  

• Woman education  

• Female infanticide 

 • Dowry 

 • Marriage in same caste and child marriage (still existing) 

 • Atrocities on Women: Raped, kicked, killed, subdued & humiliated almost 

daily. 

What is the 4D process? 

 

The power of Appreciative 

Inquiry is unleashed through 

what we call a 4-D Process. 

DISCOVERY: Identify and 

appreciate what works. 

DREAM: Imagine what might be. 

DESIGN: Develop systems, 

structures leveraging the best of what was and what might be. 

DESTINY: Implement or deliver the proposed design. 

This 4-D cycle – an anchor for everything from a one-on-one conversation to 

whole system change – leverages our best experiences and local wisdom.  It 

stimulates creativity, and builds energy and commitment to change. 
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WOMEN EMPOWERMENT PRINCIPLES 

The Constructionist Principle – our words create our world. The words 

we use, the way we think and talk about things builds our picture of our reality.  

What words are you using? How are you speaking about your country and its 

economy and politics? How are you speaking about your workplace, the values 

it cultivates and the people you interact with? What are you saying about your 

children, their teachers and your spouse? Are you, through your words and 

thoughts creating negative worlds or intentionally focusing on the best of each 

situation to build on that? You have a significant choice, as you realize the power 

of your words to create your world, to change your lived experience. 

The Simultaneity Principle – change happens the moment we ask a question 

or make a statement. 

As soon as we start thinking about something, our thinking moves in that 

direction. What are you thinking? Are your thoughts mostly positive and 

empowering or negative and overwhelming? Each day, throughout the day, I take 

a moment think about my thinking. What does your inner voice sound like? Do 

you say positive things or is your thinking / words all doom and gloom? Are your 

words about possibilities or powerlessness? Recognizing that change happens as 

we think / speak is incredibly empowering! 

The Poetic Principle – we each see things from our own perspective.  

This is one of my favourites. We live in a world that is increasingly diverse – 

every day we interact with people of different genders, sexual orientations, 

cultures, coolers, languages, emotional intelligence, the list is endless. Each 

person has different life experiences, different beliefs and different perspectives. 

As we seek to understand and appreciate the perspectives of others, we gain an 

understanding of what motivates them and our view of the world and ability to 

empathize expands. What I’ve realized as I’ve reflected on this principle: - 

Never ask the one woman in the room to pour the coffee or take the minutes. 

Nine times out of ten it will be experienced as sexism.  

My teenager is sexually mature and ready to find his own tribe. His need to be 

accepted into this tribe is a matter of survival to his primitive brain. It’s not 

personal. It’s not about me. It’s a matter of evolution. 

The person with the new baby is exhausted and overwhelmed not a selfish skiver 

intentionally increasing your workload. 
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There is always another perspective and as we seek to stand in someone else’s 

shoes we depersonalize things and increase connection. The world is a far kinder 

space when we inquire about people with humble curiosity. 

The Anticipatory Principle – what we look for we find. 

We find what we expect to see. If we’re looking for the obstacles, we’ll find 

more and more of them. If we look out for possibilities, we discover they’re 

endless. Are you looking for the negative or the positive? Check yourself. Assess 

what you’ve expecting from a situation. Realize how significantly your 

expectations impact your experience and adjust your expectations accordingly! 

Expecting a tough meeting with your manager? I can guarantee when they ask 

the first question, you’ll become defensive. Expecting a grumpy teen or stressed-

out spouse? I’ll put money on the fact that you’ll approach the situation with 

caution which gets their hackles up. Get into the habit of setting positive 

expectations and you’ll be surprised how things change and even if the others 

around you don’t change, your lived experience will. 

The Positive Principle – positive beliefs, produce positive action that generate 

positive results.  

This is pretty much the law of attraction. If we believe that we have a ‘fat gene’ 

we’re unlikely to say no to the slice of cake or wake up at 5 in the morning to 

train. Negative beliefs seldom generate positive results. When we believe in a 

positive picture of the future and are inspired by it, we are inspired to take the 

action, to do the hard work, to get the amazing results. How motivating is the 

lure of a big performance bonus? Check your beliefs. Unpack what you’re really 

expecting and evaluate your actions based on that. Work to intentionally, in 

every situation, imagine the positive outcome you desire and work from there. 

It’s incredible what we can achieve when we’re empowered. It’s incredible how 

our resilience grows, our energy expands and our motivation increases. I hope 

that these principles become a framework for reflection for you so that each 

day you can assess how you applied the principles and how you can work to 

apply them better tomorrow. 

Suchita Deepak Bhagat & Prof. Nisha Pandey 
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Indian Women Entrepreneurs: - The Catalysts of Change 
 

There was a period when the term "entrepreneur" was only used to refer to 

men. However, we all know that developing a business is all about having a goal 

and working towards it, and gender has no bearing on this. For years, Indian 

women have been subjected to unapologetic comments on everything, including 

what they dress, where they go, and the job they pursue. They have encountered 

numerous hurdles, including not being taken seriously, being surrounded by 

naysayers, lack of education, social expectations, and so on. But it is also true 

that no force is stronger than a woman determined to advance, and there are 

those who dared to dream and forged their way into the business field in a 

society dominated by males. The glass barrier that formerly restricted a woman's 

career has given way toward company ownership, where women use their smart 

economic skills while developing strong family bonds. They are establishing their 

worldwide identity by excelling in important sectors spanning from beauty to 

technology and everything in between. 

Women are being motivated by their own everyday problems, frustrations, and 

ambitions to bridge product or service gaps and tackle pain areas that are unique 

to them. As we catapult into 2022, there are some women’s who left their 

imprints globally and shined on their way being the catalysts of change in India. 

Below are some of the phenomenal female business leaders of India setting a 

new benchmark for women to follow and get inspired from  

 

 



 

27 
 

Leena Nair 

She caught the attention of the entire country at the age of 52 to her 

extraordinary journey from being the top Human Resources officer at global 

firm Unilever to being selected as the CEO of Chanel. Nair took a difficult road 

at a period when women were still dealing with gender stereotypes. She has 

worked in many HUL plants in West Bengal, Tamil Nadu, and Maharashtra, 

constantly making her imprint. She has never left any stone unattended in her 

30-year career to assure success. As a woman who has experienced 

discrimination, she is sympathetic to anyone who feels marginalised. As a 

visionary leader, she has always sought to ease the path for women and is a great 

believer in gender inclusion as a business problem.  

Kiran Mazumdar Shaw 

Biocon founder and chairperson, who has been named EY World Entrepreneur 

of the Year 2020, Kiran Mazumdar Shaw is the third Indian and second women 

to be recognized with this title. She had faced significant credibility concerns 

when banks refused to lend her money during her initial journey. But, with her 

'let me give it a shot' attitude and complete dedication to her job, she was able 

to achieve success in her life. She advises young ladies that it is not so much 

about how they are perceived as it is about how they perceive themselves. 

Falguni Nayar 

Age is just a number, and Falguni Nayar proved this right. For any person, 

quitting a job at 50 and thinking to start a business from scratch is very hard.  

But, Falguni Nayar defied the odds by bidding adieu to her well established career 

to give birth to her dream, Nykaa. Falguni Nayar's Nykaa has now become a 

distinct brand in the industry due to the brand's close link with its founder and 

the love and dreams she had for it. Nykaa is now worth over $2.4 billion and is 

one of India's top 20 richest persons. She is one of only two self-made Indian 

billionaires, the other being Kiran Mazumdar-Shaw. 

Alka Mittal 

Being a part of organisation where women constitute less than 8 per cent of the 

workforce, Alka Mittal moved to the helm of India’s largest oil and gas 

exploration company -ONGC, and became the Chairperson and Managing 

Director of the company. She is currently the only women executive director 

on the board and first woman to lead an Indian Fortune 500 company. Her 

dedication and sincerity towards her goals is surely an inspiration for many 

women out there to chase their dreams and work hard to accomplish them. 
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Vandana Luthra  

One of the biggest and most celebrated Indian entrepreneurs, Vandana Luthra- 

founder of VLCC Health Care Ltd. With a desire to make a difference in people's 

lives, she entered the health and wellness industry, which was still mostly 

unexplored in India at the time. She faced criticism at first since she was in an 

environment that was sceptical of female entrepreneurs. She feels that women 

make excellent company leaders and have tremendous business skills. In 2013, 

she was awarded India's fourth highest civilian accolade, the Padma Shri. Her 

journey demonstrates that success is difficult, but with self-determination, 

everything is achievable. 

According to a survey, around 14% of Indian entrepreneurs are women. 

According to the Women in Business 2021 report by global accounting company 

Grant Thornton, India ranks third in the world for women in senior management 

roles, with the ratio being 39% as compared to the global average of 31%. 

Organizations such as the Mann Deshi Foundation are encouraging rural women 

to make their own decisions and be acknowledged in the society. With their 

programmes focused at addressing the needs of women by financially supporting 

and educating them, they focus on fostering and assisting micro-entrepreneurs. 

We as humans are inspired by the stories that we hear and the role models we 

see, and as we see more and more women entering the unicorn club and, it will 

give the young female the confidence that their company can also be a unicorn 

one day. Here’s some advice for all the ladies out there: “The cape already bears 

your name; you don’t need to wait for someone to gift it to you and provide 

you permission to build your unbreakable destiny.” Because you, my magnificent 

and invincible mate, are more powerful than you realise, the future is already 

yours. 

Kashish Tilokani  

  Narayana Business School 
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Women in leadership: The changing equation 
 

During these times when 

organizations are focussing on 

nurturing a diverse workforce, 

not only in terms of age, 

cultural background, physical 

abilities, and disabilities, sexual 

orientation but also on gender 

font, the inclusion of women 

in the leadership position is 

the burning area of concern. 

As business leaders and 

policymakers are searching the way to navigate their way through the current 

crisis, they need the talents of both women and men more than ever to come 

up with the best solution. There is no doubt in the fact that there is a need to 

incorporate women not just at the lower or middle levels but also at the 

leadership or decision-maker positions to abolish gender inequality at each level. 

To move the wind in that direction, we all need to walk the talk. 

Today women account for only 18 percent of top leaders in Fortune 500 

companies, but they make a substantial amount in terms of revenue for every 

dollar earned by a man, a clearly visible wage gap is there that will continue to 

increase with age. Not only this, but out of the top publicly traded direct selling 

companies, only one has a woman CEO. This clearly reveals the dire need to 

push the women towards the leadership position to improve the gender ratio 

and make a prodigious impact on the competitive font for the organizations 

giving fruitful results. Even researches show that organizations with women in 

leadership positions improve and nourish relationships with various stakeholders 

such as customers and shareholders, in turn, become more profitable and gain a 

competitive edge over those without women at the top level. A leading non-

profit research organization, catalyst reported that organizations with the largest 

representation of women board directors and corporate officers achieve, on 

average, a 35 percent higher return on equity and 34 percent higher total return 

to shareholders than those of the male counterparts. This indicates that the 

power of diversity yields statistically stronger results than homogeneous teams. 

Unfortunately, even after obtrusive results and reports favouring women’s 
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leadership, many women in various organizations remain trapped just below the 

VP level. Even in the year 2019 PwC’s Annual Corporate Directors Survey, less 

than 40 percent of directors said that gender diversity is crucial to their board. 

But why is this mentality still prevailing?  

The reason lies in past behaviour and structure. During the 1990s, women had 

been systematically entering the workplace for more than 15 years. Yet 

throughout that point, the expectation from the women and organizations was 

to just fit into and mould according to the culture and structure that had been 

designed entirely by and for men. As a result, it was expected that any woman 

who want to take up a leadership position would have to adopt and stamp in a 

traditional male behaviours and styles. This ingrained expectation and societal 

structure pushed the women aside for leadership positions as most of the 

workforce belong to their male counterparts. But as things progressed and 

several initiatives were pumped by the organizations, women’s has increased the 

confidence demonstrating the competence, which has increased women’s 

determination to reach their full potential, so has greater solidarity among them.  

Solidarity has also flourished because people and organizations over the past 

decade have taken it as a major pain point for identifying and developing a 

talented women workforce, hence instituted robust leadership development to 

support this effort. In fact, this can be further substantiated by another leader 

Henry Maier, President, and CEO for FedEx, who believes, “When it comes to 

gender-balanced leadership, we are all in this together—men, women, and the 

organization.” His point of view emphasizes the importance of having an 

integrated workforce majorly focused on advancing talented women in 

organizations.  

As men are the major part of today’s workforce, for creating a successful 

integrated women’s leadership strategy, engaging by collaboration is required 

rather than just imposing the viewpoint of stereotypical leadership of one 

gender. Researchers have shown that diverse teams make smarter decisions and 

are more effective than homogeneous teams, resulting in far stronger support 

for women’s initiatives. Since women have taken the lead to modify the 

traditional leadership models, organizations benefit from these efforts. As a 

result, they are committing and imparting the efforts for keeping it forward by 

actively helping younger women coming up. Women who aspire to lay hold in 

leadership now view supporting and encouraging other women as a way to 

differentiate and enhance their visibility and reputation. This was also catalysed 
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by several bold initiatives and campaigns such as #MeToo, despite some of the 

movement’s counter effects. Many women who experienced sexual harassment 

in their careers came forward precisely because they saw how their voices for 

justice were suppressed in the name of unprofessional behaviour. Whatever are 

its long-term impacts, #MeToo was not just “Me.” It implicitly encapsulates a 

“You.” 

As covid-19 has caused disruptions at various 

levels and the way the organizations work, apart 

from the changing working model to hybrid, the 

leadership and the succession model can also be 

developed in a hybrid manner. Easily said than 

done due to men having leadership positions for 

long in several organizations, there is a need to 

understand and explain the “why” for women at 

leadership positions. Nevertheless, changing the 

equation for bringing more women into leadership 

positions around the organizations requires lowering various barriers and 

demolishing the stereotypes that inhibit women’s participation. Organizations 

can achieve this by leveraging the current studies and proofs hence building 

confidence in women leadership. As there is an economic urgency to recover 

the businesses back on track, there is a need to engage women in the workforce. 

It is a powerful motivator for both women and forward-thinking organizations 

to tap into an underutilized resource. The time for women to leverage and 

nurture women into leadership opportunities is now and by accepting and 

collaborating, we can change the equation for unimagined results. 

 

 

 

 

 

Vedansh Dubey, 

 Xavier Institute of Management (XIMB), Bhubaneswar 
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The Other Wing- Woman 
 

“The world of humanity has two wings- one is woman and the other man. Not 

until both wings are equally developed, can the bird fly”- ‘Abdu’l-Baha 

The way we look at the world and our role in it has changed over time. From 

the time of Plato till date, we have seen a definite shift in how society not just 

looks at women and girls, but the role that women and girls play in our society. 

In Plato's day, women were seen as inferior to men; they were educated less 

often than males and almost always married by their mid-teens. They were 

looked upon as being less intelligent and more emotional in nature than their 

male counterparts. Moreover, we rarely would see a woman either standing up 

for her rights or for her career, less likely than building a strong independent 

future for herself. Women are expected to mould themselves according to the 

interests of the man who "feeds them" in our patriarchal culture. They are not 

permitted to have a personal opinion or a distinct identity. Women's 

empowerment entails helping them to be financially, culturally, and socially self-

sufficient. A woman must have the right to pursue her passions and grow 

into a fully functional human being. Her uniqueness must be cherished and 

celebrated. Millions of women throughout the world have 

been inspired to achieve their aspirations as a result of 

women empowerment. With great drive, respect, 

and faith, they are slowly going forward in life. 

Empowerment isn't something that happens 

overnight. Since the 18th century, people have 

been fighting against sex discrimination, and they 

have gone a long way. Women now enjoy the 

right to vote, equal representation in political 

forums, and access to education in most 

countries of the world today. We still have a 

long way to go until we attain equality, but we must recognize and appreciate 

our small triumphs along the way. 

A huge change has evolved over the time. The legal marriage age, in India, for 

women has been increased recently, while on the other hand, we also see 

women working and prospering in different fields today. Business, health, finance, 

technology, humanities, social sciences and even engineering, women are 
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continuing to strive forward today. They’ve become unstoppable in their roles 

towards the development of themselves and as a whole, to their country. But 

this change has not evolved overnight. Several years of protests, campaigns, and 

individual fights has resulted in such positive changes today. A major reason for 

this change is that, society today believes in giving equal opportunities to women 

as are enjoyed by men. It now believes in protecting and securing women’s 

rights. This led to women going further to accomplish their degrees, in times of 

need, even going abroad to pursue their studies as per their field of interest.  

Another second reason that one might argue is the visible increase in the value 

of education before getting married off. Formerly, being educated meant 

completing elementary and middle school before being permitted to continue to 

high school. Higher education, on the other hand, is now nearly considered a 

requirement for getting a successful job and a brighter future for oneself and 

others. As a result, an increasing number of people are deferring marriage until 

they have completed at least their higher school education. 

However, we must recognize that, despite attempts to empower women, the 

majority of them continue to be oppressed by patriarchy. In nations like India, 

domestic violence is highly widespread. Because it is terrified of a strong 

and independent woman, society has always sought to limit a 

woman's independence. We must acknowledge and act to 

eliminate inherent sexism in our culture. We must, for example, 

educate both girls and boys to respect one another. Men believe 

they have the right to exercise their power and authority over 

women, hence women are victims of atrocities. This can only 

be fixed if boys are taught from the beginning that they are not 

superior to girls. And women, instead of being taught to tolerate 

the atrocities, discrimination and prejudice towards them, on the 

contrary be taught to emerge out stronger and raise their voice 

when needed. It is also imperative that we teach them to not misuse 

their voice for defaming or insulting other women or men.  

Women's empowerment is vital for the health and development of 

families, communities, and nations. Women can accomplish their 

greatest potential when they live in a safe, joyful, and productive environment. 

They can contribute their abilities to the workforce while also raising happier 

and healthier kids. Women's empowerment and autonomy, as well as 

improvements in their political, social, economic, and health status, are all 
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essential goals in and of themselves. Furthermore, it is necessary for achieving 

long-term growth. In productive and reproductive life, both women and men 

must fully participate and collaborate, including shared responsibility for child 

care and nurturing, as well as home upkeep. 

And as Maya Angelou has rightly said, “You may not control all the events that 

happen to you, but you can decide not to be reduced by them”. We should 

continue to empower women in all means possible. She is someone’s daughter, 

wife, sister or mother, but before all, she is a human being who has the utmost 

right to do as she feels beneficial for herself and to secure her future. 

 

 

 

 

 

 

Atifa Arshad 

  Shaheed Rajguru College of Applied Sciences for Women  
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The Power of Her 
 

She was born into this world with a magic of her own. Magic, that is so powerful, 

that she can take over the world if she wants to. Her tender eyes are never the 

symbol of weakness or suppression. They might have shed tears or even stayed 

up the whole night without a drop of sleep. But this doesn’t stop her tender 

eyes from having a vision. Her eyes see herself in the next ten years, ruling her 

world. Conquering mountains of tasks which people told her that was hard to 

achieve. Her rosy lips do not open only when she is asked to reply to a question. 

She speaks her heart and mind out. She expresses her love when she finds 

someone with whom she can vibe with it. She is no more afraid of taking the 

first step. She speaks “enough is enough”, when she understands that there is 

no point in holding more. She is willing to start all over again and not scared 

about anything this time. She is not afraid to pitch her ideas in front of a group 

of senior officers anymore, because she knows that she will be learning 

something new at the end of the day. She is a powerhouse of emotions and 

talents. She can attend a meeting while changing the diaper of her baby. Today, 

she has realized what she is capable of achieving in a world that never believed 

in her. Today, she knows that there is no stopping back. No matter what comes 

her way, she will go forward with her dreams.  

Today we can be proud that slowly things are changing our society. If we look 

around, we can find many examples of women who are excelling in every field 

they set their foot in. This inspires every other woman to follow their dreams 

and stand up for what they believe in. Some of the unstoppable women out there 

include: 

Harmanpreet Kaur 

Virender Sehwag's credo of'see ball hit ball' is a way of life for Harmanpreet 

Kaur. She is representative of the new generation of Indian women cricketers, a 

generation that has been the subject of ad campaigns, endorsements, and central 

contracts. She's also a trailblazer, having signed a Big Bash League deal with 

Sydney Thunder in Australia, making her the first Indian cricketer - male or 

female - to do so. The signing came as a result of her outstanding performance 

during India's tour of Australia in January 2016, when she scored a 31-ball 46 to 

lead India to their highest-ever T20 chase. She became the first Indian to sign for 

Surrey Stars in the ECB's Kia Super League in June 2017. 
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Aditi Kothari Desai  

Aditi Kothari Desai, the daughter of Hemendra Kothari, a pioneer of investment 

banking in India, and the great-granddaughter of one of the founders of the 

Bombay Stock Exchange finds the lyrics of this famous twentieth-century 

American poet to be very moving. On her whiteboard, she has a funny list stuck 

to it. The wacky and non-trivial one-liners up there include 'Never bullshit,' 

'Always do your homework,' and 'Under promise and over deliver,' a rather 

accurate embodiment of the spunky and forthright person that she is. Despite 

having a financial stake in the company, she has worked her way up the corporate 

ladder, advancing from the position of head of channel in retail sales to executive 

vice president and head of sales and marketing at DSP BlackRock. The 41-year-

old makes it obvious that she will go to any length to maximize shareholder 

value. 

Falguni Nayar 

• Nykaa was created in 2012 by Falguni Nayar with the goal of creating a 

multi-brand, omnichannel beauty-focused retail enterprise. Nykaa has 

evolved as India's biggest beauty store, playing a crucial part in the 

development of the Indian beauty business, by empowering customer 

choices, and helping companies to reach across the country. 

 

• Falguni has established a beauty and lifestyle retail empire with a portfolio 

of 1500+ brands, including its private label, available online and across 68 

shops in India, leading a staff of over 1600 Nykaa-ites. Nykaa's revenue in 

FY19 surpassed Rs. 1200 crores, and it is on course to surpass Rs. 2000 

crores in FY20. Nykaa has expanded into new areas, such as Nykaa 

Fashion, which is a fashion-first, style-led curated fashion portal. 

These are just three examples from the vast list of unstoppable women out 

there. To all the women out there who are trying to do something different, let 

me tell you some of the secrets to success. 

• Travel as much as you can: every journey you take is an eye-opener and 

provides you with a wide plethora of experiences you could learn from. 

From being able to manage yourself alone throughout the journey to 

making new friends, you have tons of hands-on lessons waiting for you out 

there. 

 

• Learn to be happy alone: You should learn to enjoy your own company. 

Sometimes life could be unfair and put you in a seat of loneliness, but that 
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should never kill your spirit. To avoid and overcome this you should 

always prioritize your happiness and health first. You should be able to 

enjoy your own company. Pamper yourself with a spa or your favourite 

Misal Paav. There are a hundred ways you could enjoy your company. This 

would slowly transform you into a strong and independent woman. 

 

• Improve yourself one day at a time: It is important to be a critique of your 

actions and decisions and analyse whether things could have been dealt 

with in a better manner. This would keep you closer to the ground and 

makes you confident enough to admit and accept your mistakes. It would 

enable you to make rational decisions. 

 

• Be there for others: While you work on giving wings to your dreams, if 

you come across someone who needs help, do not let them go. This is 

important because, in life, you only grow by lifting others 

 

To all the women out there, start today, start small. The baby steps that you 

take today in achieving your dream would be the biggest leap in the history of 

mankind. Keep spreading magic. 

 

Saira Martha Philip 

TAPMI, Manipal 
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My Role Model – World Class Williams 
 

Women have achieved a remarkable feat in all aspects of life. History has proven 

that women from all walks of life have the potential to accomplish extraordinary 

things. I admire many passionate and brilliant women who have displayed to this 

world that women have the competency to lead the world with their 

perseverance and pragmatism. Among all the women whom I admire, my role 

model is Serena Williams. 

 

Serena Williams is an American tennis player who is considered to be one of the 

most unparalleled female tennis players in the world. She has won incredible 23 

grand slam singles titles, and she has been ranked singles World No. 1 for 8 

times record. She has won gold medals in the Olympic Games in singles once 

and in doubles 3 times. Williams has been the highest-paid female sportsperson 

in 2016. 

 

There are many virtues of Serena that make her unique and unsurpassed. One 

of the most exceptional qualities of Williams is her passion for tennis as a sport. 

She loves playing tennis, and that is the very reason for her being an 

incomparable athlete. Her returning to tennis after her pregnancy and 

pregnancy-induced health problems is proof of her fondness, passion, and 

devotion towards tennis. That is one of the chief reasons I consider her my role 

model. I have learned to be passionate about my dreams and aspirations from 

Serena. 

Perseverance is one of 

the most crucial and 

principal attributes 

which makes a person 

accomplish the 

extraordinary. It is 

because of her hard 

work, and relentless 

efforts that she managed 

to have a career 

spanning 25 years. Her determination has enabled her to play high-intensity 

competitive tennis against her younger counterparts. In the current Open Era of 

tennis, she has faced great competition throughout her career. But persistence 

and patience have helped her perform consistently and win not only the Olympic 
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Games but also the grand slam tournaments of tennis. I have realized from 

watching her tennis matches that we should imbibe in ourselves the spirit of 

relentlessness and perseverance if we want to accomplish something meaningful 

in our life. Serena has also shown the qualities of working and coordinating well 

in a team. She has 3 Olympic Gold medals in Doubles tennis matches with her 

sister and long-time partner Venus Williams. Along with Venus Williams, she has 

won 14 grand slams in the women’s doubles category. She has also won 2 grand 

slams in the mixed doubles category. In this era of cut-throat competition, it is 

important to learn how to work in a team, and to co-operate with the team 

members. To win as a team it is imperative to believe in the teammates and to 

play not for personal victory but the team's victory. Not only in tennis but in all 

walks of life it is necessary to know how to work in a team effectively and that 

is also something I have learned from my role model, Miss Williams. 

Failure is the stepping stone 

to success. Serena has been a 

female tennis player in the 

Open Era who has lost the 

singles grand slam finals most 

times. For example, she lost 

the Wimbledon 2019 Finals 

against Simona Halep and the 

US Open 2019 Finals against 

Bianca Andreescu. But what is 

to be appreciated is that she never gave up on her dreams. Failure is something 

that everyone has faced, but overcoming it is what is to be learned from Serena. 

She returned to tennis after pregnancy and lost a couple of matches. But 

continued to try, and finally, after her tireless efforts, she became the runner-up 

of 2018 Wimbledon, 2018 US Open, 2019 Wimbledon, and 2019 US Open. I 

have realized that true victory is not in never losing but, true victory is in never 

giving up and bouncing back stronger and better after losing. 

William's greatest asset is her serve, which is considered the greatest in the 

history of women’s tennis. Because of the accurate placement of her serve, and 

the speed of it, she happens to serve a lot of aces which becomes a crucial 

competitive advantage for Williams.   Roger Federer once said that the player 

who has the best case for tennis, “Greatest of all time”, man or woman was 

Serena Williams. One of the former French Open Champions said that with her 

serve, her power, and her movement Serena constantly pushes her opponent 
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on the back foot. Serena has won the Australian Open 2017 while she was 8 

weeks pregnant. In January 2017, she won the grand slam, and in April 2017, she 

announced that she was 20 weeks pregnant. This is the biggest proof of what a 

woman can accomplish with focus, determination, and passion. Serena focuses 

on the match and relies on her strength. This is something we can learn from 

her. We must try to have clear attention on the present and try to rely on our 

strengths rather than thinking, and worrying about our weaknesses. 

It is not simple to perform consistently over the years. To maintain consistency, 

one must first learn to stay grounded. Serena is humble and remains down to 

Earth. Success is not final and, therefore, to remain successful for a longer 

period, it is imperative to continue to be modest and respectful. Humility helps 

people to perform better. Only a humble person can achieve the feat Serena has 

accomplished in her career. Therefore, one must remain modest no matter how 

successful he is. I have learned a lot from my role model Serena and I will 

continue to do so. 

Lastly, ‘Life’s race does not always go to the stronger or faster, but sooner or 

later the man who wins is the man who thinks he can.’ And that is exactly, why 

believing in ourselves is the most significant, and far-reaching virtue a person can 

ever possess. Miss Williams believed that she can carve her name in golden 

letters in the history of tennis with all her competence and attributes such as 

perseverance, passion, humility, compassion, and patience. She has taught me to 

believe in myself, even when no one in the world thinks that I can accomplish 

something in life. Therefore, Serena Williams is a source of inspiration, not only 

to me but also to millions of young girls and boys who believe in themselves and 

intend to imbibe the qualities and virtues of Serena to accomplish something 

worthwhile in life. 

 

                                                                                                   Prithvi Shah 

VES Business School 
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THANK YOU! 

 

Hope you enjoyed reading this edition of Business & Beyond 

We look forward to your valuable feedback, which can be shared with us at: 

blogsbab.vesim@ves.ac.in 

 

 

Vivekanand Education Society’s Institute of Management Studies 

and Research 

Hashu Advani Memorial Complex, 

495/497, Collector’s Colony, 

Chembur, Mumbai - 400 074 

Phone: +91-22-67893000 / 25537110 
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